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This study involved a comparison of the occupational 
preferences of a randomly selected group of single-par en ted and 
two-parented individuals, to determine the effects, if any, that 
each family structure has on occupational preferences. The 
subjects consisted of 20 single-parented, and 20 two parented 
individuals. The age range of the subjects were 14 through 30. 
The occupational preferences of the subjects were ascertained in 
the administration of the Strong Campbell Interest Inventory. In 
determining the relationship between occupational preference and 
family structure the chi-square test for independence was 
applied. The results of the study indicated that the variables 




A Comparative Study of the Occupational Preferences 
of Single-Parented and Two-Parented Individuals 
Introduction 
The American family has been changing in recent years, as 
trends in divorce rates, working mothers, teenage pregnancy, and 
other indicators attest (Few 1er, 1983). In fact, there is no 
typical American "family" today. The traditional family 
structure - the conventional intact, self-reliant, middle class 
nuclear family consisting of a full-time mother with exclusive 
responsibility for child care, a sole wage earner (the father), 
and dependent children all living in the same household - is now 
in the minority (I. Goldenberg & H. Goldenberg, 1985). According 
to the United States Bureau of the Census (1986) statistics, 
fewer than 1 in 4 families of the 1980's fit that particular 
description. In lieu of the traditional family model, there now 
exists a variety of family constellations which include, for 
example, (1) blended family - husband, wife, plus children from 
previous marriages; (2) commune family - men, women, and children 
living together sharing marital and family responsibilities; (3) 
extended family - husband, wife, children, grandparents, uncles, 
aunts, and so on living under the same roof; and (4) 
single-parent family - household headed by one parental figure. 
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Whatever the composition or structure of the family - nuclear 
family, blended family (stepfamily), single-parent family, 
childless couple, oonmon-law family, extended family, 
three-generation units living under one roof or apart - no one 
form may be designated as either more or less "family" than the 
other (I. Goldenberg & H. Goldenberg, 1985). Furthermore, 
family oriented theorists like Ackerman, Haley and others have 
suggested that familial or nonfamilial arrangement is the 
primary, and except in rare instances, the most powerful 
emotional system to which individuals belong. Based on such 
suggestions, it is further logical to assume that occupational 
preference cannot but reflect familial influence. 
Several theories of vocational psychology have proposed that 
parents have an important influence upon their child's choice of 
a vocational field (Ginzberg, Ginnsburg, Axelrad & Hema 1951; 
Roe, 1957, and Super, 1967). According to these theories, 
parents influence their child not only by their attitudes, but 
also through the identification of their child with them. For 
exanple, Super, Ginzberg et al., in 1967 studies, involving 
interest patterning, found a definite relationship between the 
family - more specifically the parent(s) - and children's 
interest patterning. In additional studies, Stewart, 1958; 
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White, 1959; Steimel, 1960; Crites, 1962 and Bell, 1969 found 
that the parent(s) was a primary determinant of career choice. 
In sum, the rationale for this study stermed from the fact 
that the traditional "family" structure is declining and being 
replaced by other familial and nonfamilial arrangements. 
Furthermore, a number of studies, by major vocational theorists 
have demonstrated that the family is a prominent variable in 
individuals' occupational preferences. 
Purpose of the Study 
This study involved a comparison of occupational preferences 
between sing le-parented and two-parented individuals and between 
male-parented and female-parented individuals. Therefore, the 
purposes of the study are: 
(1) To ascertain the occupational preferences of a sampled group 
of single-parented and two-parented individuals. 
(2) To determine the extent to which two-parented males identify 
or fail to identify with typically male occupational themes. 
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(3) To determine the extent to which two-parented females 
identify or fail to identify with typically female 
occupational themes. 
(4) To determine the extent to which male-parented individuals 
identify or fail to identify with typically male occupational 
themes. 
(5) To determine the extent to which fanale-parented individuals 
identify or fail to identify with typically female 
occupational themes. 
(6) To determine the extent to which parental gender corresponds 
to offsprings' occupational preferences. 
(7) To determine the relative strength of the similarity or 
difference between the occupational preferences of the groups 
(single-parented and two parented and male-parented and 
f emale-parented). 
Statement of the Problem 
In the United States, the incidence of divorce and marital 
separation has reached epidemic proportions. In addition, 
illegitimate births have recently become astronomically high. 
Neither of the aforementioned categories is inclusive of those 
parents who have become single because of the death of their 
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spouse. Nor does it include those adults who have elected to 
become single parents as a matter of either circumstances or 
preference. Based on such circumstances, the single-parent 
family is an increasing phenomenon. 
Women head most single-family households. Among them 43% are 
divorced; 28% are separated; 17% were never married and 13% are 
widowed. Only 10% of children in single-parented homes live with 
the father. 
According to the United States Bureau of the Census, 12 
million American children new live in single-parent households. 
Additionally, research studies have indicated that the family 
plays a major role in career interest activities. Therefore, the 
following research questions obtain: 
General Question 
(1) What are the occupational preferences of single-parented 
individuals as compared to those of two-parented 
individuals? 
Specific Questions 
(1) What are the occupational preferences of male children 
raised in two-parented family structures? 
What are the occupational preferences of female children 




(3) Do individuals from male-parented family structures 
choose traditionally male occupations? 
(4) Do individuals from female-parented family structures 
choose traditionally female occupations? 
EVOLUTION OF THE PROBLEM 
The researcher's interest in the occupational preferences of 
single-parent and two-par ented individuals grew out of a need to 
learn more about the family structure and its influence on its 
members' occupational preferences. Furthermore, interest was 
stimulated by the fact that the American family structure has 
changed and continues to change. For instance, data provided by 
the United States Bureau of the Census, showed that in 1950 
almost 90% of American households were family households and 78% 
percent were maintained by married couples. However, in 1982, 
only 73% were family households and 59% were maintained by 
married couples. 
The researcher hopes that through the findings of this 
investigation of the family structure and its influence, if any, 
on its members' occupational preference, a better understanding 
of why people chose particular occupations is possible. 
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SIGNIFICANCE OF THE PROBLEM 
Prior to the 1970's the traditional American family - father, 
mother, and child - was the majority of family structures. 
However, today, this is not so. The American family has 
undergone numerous changes - divorce, marital separation, death 
of a spouse, illegitimate births, and so on - giving rise to the 
single-parent family structure. According to the United States 
Bureau of the Census (1980) statistics, the number of families 
headed by one parent rose nearly 80% in the last decade - that 
is, from 11% of all families in 1970 to 19% in 1979. These 
percentages translate roughly into 12 million American children 
who live in single-parent families. With the number of these 
families rising, a million more children will be added to that 
total each year. This aspect of the problem takes on 
significance, because by 1990, it is estimated that 50% of all 
children in the United States will live with one parent. 
Research studies on children's interest by Super (1967), Roe 
(1957), and others have shewn that the family stands as a model 
for children's interests patterning. However, in the 
single-parent family structure only one parental model - the 
mother, 90% of the time, is consistently present for the child's 
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career patterning. Therefore, this aspect of the problem takes 
on significance, in terms of 12 million American children having 
only one parental model, in relation to the child from the 
two-parent family structure who has two-parental models. 
DEFINITIONS 
In order to bring clarity to the study the following 
definitions are presented: 
(1) Two-parent family structure - a structure headed by both a 
male and female pair. The pair may consists of either a 
married couple or an unmarried couple - mother and boyfriend 
or mother and an uncle. 
(2) Single-par en ted - a structure headed by either a male or 
female parent. This structure may evolve from a divorce, 
marital separation or the death of a spouse. 
(3) Female-parented family - a structure in which a female is the 
head of the household. The female may be a biological 
mother, an aunt, a grandmother, etc. 
(4) Male-par ented family - a family structure headed by a male 
figure. The male figure nay be a biological father, an 
uncle, a grandfather, etc. 
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(5) Traditionally male occupations - this category involves 
careers that are predominantly occupied by the male gender. 
According to Schertzer (1973), Herr and Cramer (1979) and the 
Handbook on Women Workers (1983), such occupations include 
lawyers, engineers, scientist, politicians, accountants, 
computer specialist, etc. 
(6) Traditionally female occupations - this category, according 
to Schertzer (1973), Herr & Cramer (1979), and the Handbook 
on Women Workers (1983) includes careers such as nursing, 
homemaker, bank tellers, secretary, teacher, typists, 
cashier, etc. These careers are dominated by the female 
gender. 
(7) Occupational themes - There are 6 general occupational 
themes (GOT) of the SCII. They are the Realistic Theme, 
Investigative Theme, Enterprising Thane, Social Theme, 
Conventional Theme and Artistic Thane. The Realistic Thane 
includes occupations such as mechanic, construction worker, 
military jobs, agriculture, or the skilled trades. The 
Investigate theme includes occupations such as design 
engineer, biologist, social scientist, or meteorologist. 
Occupations such as business executive, buyer, realtor, sales 
work and sports promotion belong to the Enterprising Theme. 
The Artistic Theme includes occupations such as author, 
cartoonist, oonposer, singer, poet and actor. The Social 
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Theme includes occupations such as school superintendent, 
social worker, high school teacher, marriage counselor and 
vocational counselor. Last is the Conventional Theme which 
includes the following groups: bank teller, bookkeeper, 
accountant, credit manager and tax expert. 
ASSUMPTIONS 
The following assunptions were made for this study: 
(1) The sample group is representative of the targeted population 
(2) The family data about each subject is correct 
(3) Career development is a form of personal development 
(4) Personal development is affected by family development 
(5) Family development is influenced by the structure of the 
family. 
LIMITATIONS 
The researcher recognized that there are limitations in any 
study involving human behavior. Therefore, the specific 
limitations of this study include: 
(1) Variables other than family oonposition influencing the 
occupational preferences of the groups. 
(2) The number of subjects in the study is relatively small 
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(3) Only individuals from the Atlanta, Georgia area participated 
(4) Only individuals between the age of 14 through 30 
participated 
(5) It is hoped that the validity and reliability of the SCII are 
appropriate for the study's population. 
Consequently, because, such limitations exist, caution must 
be exercised in extrapolating the results of this study to 
dissimilar groups and circumstances. 
Delimitations 
The following delimitations exist: 
(1) The study was concerned only with the structure or 
composition of the family and its effects on its members' 
occupational preferences. 
(2) The study was concerned only with individuals between the 
ages of 14-30. 
The traditional American "family" structure - mother, father, 
and child - is diminishing. Replacing this traditional family 
model are a variety of unconventional family patterns and 
nonf ami liai living arrangements. Among these arrangements, the 
single-parent family structure has become increasingly common 
insofar as more children than ever before are living with one 
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parent. Parents get separated or divorced. Some die. Seme do 
not marry. 
Many research studies by Roe, (1957) Super, (1957) Ginzberg 
(1951) and others have suggested that the family is a major 
influence on occupational preferences. Therefore, this 
researcher investigated this issue further through a comparative 
study of the occupational preferences of a randomly selected 




REVIEW OF RELATED LITERATURE: PARENTAL IDENTIFICATION 
AND INTEREST PATTERNING 
The cause-effect relationship of parental identification and 
children's interest patterning have received much attention in 
recent years. Consequently, several theories have been 
proposed. A review of such literature - parental identification 
and children's vocational choice - frcm 1943 to 1979 indicated 
that parental identification is a prominent variable in this 
subject matter. 
One of the most significant studies on parental identifica¬ 
tion and children's vocational choice occurred in 1943 with 
Strong. In this study, he looked at son's identification 
relative to father's occupation. He found that interest between 
father and son had a strong relationship insofar as the career 
patterning of sons were found to be similar to the father's 
occupation. Werts, (1968) too, supported this contention - of 
father and son having similar interest patterning. For instance, 
in 1968 he conducted a study utilizing college males. He found 
that boys, in particular, tend to over choose the same 




Children choose different types of careers depending on whom 
they identify with. For instance, Steimel in 1960, found that 
boys who scored masculine in interest on the Masculine-Femininty 
(MF) of the Minnesota Multiphasic Personality Inventory and 
Strong Campbell Interest Blank indicated more childhood 
identifications with males than did boys who scored more feminine 
interests. At the same time, boys with more feminine interests 
indicated more feminine identifications. 
Parental attitude and parental identification are linked in 
terms of their influence on children's interest patterning. 
Brunkan (1965) looked at such an assumption and found that a 
significant interaction exists between type of identification and 
mother/father relationship. In addition, he found that sons 
identify with the father and that they perceived their real 
father as significantly different from their ideal father. 
In contradiction to the aforementioned studies is a study by 
Stewart (1959). Stewart investigated the hypothesis that scores 
of adolescent boys on the Strong Cairpbell Interest Blank are 
related to the degree of their identification with their 
mothers. The population for this study included 97 junior and 
senior high school boys who performed a number of Q-sorts about 
their self-concept, their ideal self-concept and their concept of 
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what their mother preferred than to be. Stewart's findings 
supported the position that mother-son relationships are 
inportant in the development of the sons' vocational interest. 
That is, boys who perceived themselves as their mothers perceived 
them, both actually and ideally, have more masculine interest. 
Both parents are important to the child's vocational interest 
development. Hollander in 1972, sought to test this notion. For 
this specific purpose, he conducted two studies, each examining 
parental and family correlates in relation to the vocational 
interest of the subjects and the strength of such interest 
patterning. The results of the investigation showed that 
maternal influences on vocational interest are greater in high 
school years and paternal influences are greater in the college 
years. 
In today's society women tend to occupy, in great numbers, 
the traditionally female occupations. Hcwever, this trend is 
changing as more women are entering traditionally male 
occupations. It has been hypothesized that selection of feminine 
occupations is tied to the women's identification with the female 
parent. To this effect is a study by White. White (1959) 
hypothesized that parents transmit their female ideal to their 
daughters. For this investigation, 81 college women performed 
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Q-sorts of their self-concept, of their ideal concept, and their 
concept of what they thought their parents would like than to 
be. White found that women identified more with their fathers 
insofar as the women's Q-sorts were more like those of their 
mothers than of their fathers on most of the self, ideal self, 
and parental ideal descriptions. 
Baruch 1974) did a similar study in which she looked at the 
mother's work history and work attitudes as related to the 
daughter's vocational interest. She found that daughters of 
working mothers preferred the mother rather than the father for 
interest patterning. 
Oliver (1973) also investigated this idea. She compared 
career oriented and homemaking-oriented college women on 
variables of parental attitudes and identification. She found 
that career-oriented women were more father identified and 
homemaking women were more mother identified. 
Last is another study by Ridgeway (1978) who looked at 
parental identification and career orientations in college 
women. She found that there was no overall association between 
career orientation and parental identification, but that these 
variables interacted significantly in their association with self 
differentiation from the father, maternal employment and maternal 
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sex role ideology. However, the study did show that fathers were 
more important than mothers in determining the degree of career 
orientation of their daughter. For instance, career orientation 
among mother-identified women were associated with maternal 
employment. For father identified women, career orientation was 
associated with less dissimilarity between self and father, less 
maternal employment and greater role traditionality. 
The predominance of one parent over that of the other on the 
male and female child's interest patterning is also a 
possibility. One of the most significant studies investigating 
the predominance of one parent over that of the other was 
conducted by Crites in 1962. In so doing, he looked at the 
relationship between occupational interest development and 
parental identification. He hypothesized that the sex of the 
parent predominantly identified with should be reflected in the 
individual's interest profile. The results of the study 
indicated that the degree of identification with the father is 
correlated with the interest pattern on the Strong Vocational 
Interest Blank, but not the degree of identification with the 
mother. For instance, sons who identified strongly with their 
fathers scored high in business detail; sons with slight father 
identifications had high interest in literary areas; while sons 
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moderately identifying with their fathers scored high in groups 
including physical and social sciences. 
In a similar study by Steimel and Susziedlis in 1963, it was 
found that father-influenced boys scored higher on masculine 
occupations and that mother-influenced boys scored higher on 
feminine type occupations. 
Further study by Sostex (1963) shewed that girls with 
sex-stereotyped occupational choice identified more with their 
mother than girls who choose masculine-stereotyped occupations. 
The study also found that boys who choose female-type occupations 
identified more with their mothers than did those boys who choose 
masculine occupations. Finally, the study showed that males and 
females choosing feminine occupations identified more with the 
mother than the father, and that males who choose masculine 
occupations identified more with the father than the mother. 
In 1965 Green and Parker locked at parental influence upon 
adolescent occupational choice. These researchers found that 
specific parent-child relationship affected boys and girls 
differently. For instance, boys selected person-oriented 
occupations when they perceived positive parent behavior whether 
the relationship was with the mother or the father. On the other 
hand, girls tend to select non-person occupations when perceiving 
the father-daughter relationship negatively. 
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Heilbum (1969), too, looked at similarities between 
offspring and their same sex parent in terms of career interest. 
He found that identification with a masculine father enhanced the 
crystallization of positive vocational interest and of rejects in 
sons, whereas, identification with a feminine mother has the 
opposite effect. 
Werts and Watley (1972) examined the relationship between 
fathers and the skills developed by their children as indicated 
by high school achievement. The results indicated that fathers 
do influence their sons' career choices insofar as sons attained 
high school achievement in areas that required skills similar to 
those involved in their fathers' occupation. 
Basow and Glasser (1979) looked at model influence on the 
career choices of college seniors. The results of the study 
indicated that male and female students did not differ regarding 
the amount of influence on their career choices. They did differ 
as to which model had the most influence on their career 
choices. For instance, females were more affected than males by 
female models. In addition, it was found that parents were the 
most influential model for their children while non-parent, 
non-teacher, and non-adult were the least influential models. 
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As indicated by the literature, a considerable amount of 
research confirms theoretical expectation of parental 
identification and children's interest patterning. However, all 
of the results, as a group, were not consistent, thereby, leaving 
several questions about the role of parental identification 
unanswered. For example, do individuals who identify with the 
father or mother develop different kinds of occupational 
preferences? Therefore, the intent of this research is to 
further investigate the occupational preferences of 





This chapter includes a description of the subjects, 
selection procedure, procedure for implementing the study, and 
method of analyzing the data. It also includes the research 
design of the study. 
Subjects 
The sample groups consisted of individuals from 
single-parented and two-parented family structures. Forty 
individuals participated - 20 came from s ingle-parented and 20 
came frcm two-par ented family structures. For the 
single-parented group an equal number of two parented individuals 
were selected as a purposive sample to match sex, age, and family 
structure. The age range of the subjects were 14 through 30 
years. 
Selection Procedure 
Forty sing le-parented and 40 two-par ented individuals were 
identified in the Metro Atlanta area. After the subjects were 
identified and family structures verified, a random list was 
made, and thereafter, every other name on the list was randomly 




The Strong Campbell Interest Inventory (SCII) was utilized. 
This instrument measures a person's occupational interest by 
comparing the individual's scores on a number of scales with 
scores of people-in-general and people in a wide variety of 
occupations. Consequently, aiding the individual in making 
long-range occupational choices. 
The SCII provides an "organized assessment" of the 
individual's interest that may be used for a variety of purposes 
- career exploration or conformation of a career choice. 
The SCII profile contains three major sets of scales: (a) 6 
General Occupational Theme (GOT) Scales which provide a framework 
for describing and explaining the scores on the rest of the 
profile; (b) 23 Basic Interest Scales which assess specific 
interest within each of the six broad GOT categories; and (c) 162 
Occupational Scales which compare an individual's interests with 
those of people in various occupations. 
The median test-retest reliability coefficients over a 
three-year period for the GOT and Basic Interest Scales were .81 




The Occupational Scales were somewhat more reliable. The 
standard error of measurement is approximately 4 to 5 points for 
all three sets of scales. 
In terms of the instrument's validity the GOT and Basic 
Interest Scales have been validated in terms of internal 
criteria. For instance, the items for the GOT Scales were 
selected to match Holland's descriptions for each of his 6 
"occupational personality" types. The items for the Basic 
Interest Scales were chosen on the basis of the item 
intercorrelation and logical relationships. The Occupational 
Scales have been evaluated in terms of external criteria. The 
concurrent validity of the scales has been established by 
calculating the overlap percentage between scores of men or women 
employed in an occupation and men-or-women in general. A median 
overlap of 32 percent for women and 36 percent for men indicated 
that the scales differentiate between members of the occupation 
and people in general. 
Procedure for Study Implementation 
Following a random selection of participants, the Strong 
Campbell Interest Inventory (SCII) was administered. However, 
prior to the actual administration - the test procedures and 
instructions were given. After the participants were tested the 
inventories were scored. 
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Method of Analyzing the Data 
The data was analyzed to determine if there was any 
statistically significant difference or similarity in the 
occupational preferences of single-parented and two-parented 
individuals and female-parented and male-paren ted individuals. 
The Strong Campbell Interest Inventory (SCII) was used to measure 
interests. Patterns of interest were analyzed by enumerating all 
possible combinations of scores, based on the 6 Occupational 
Themes, of the SCII. Next, for a measure of 
Masculinity-Femininity of interest patterns, scores on the MF 
scale of the SCI I were analyzed. 
Statistical analysis of each group was the same, the 
intention being to compare the interest patterns of the two 
groups. First, the mean performances - in terms of the 
percentage of masculine or feminine occupational choices - of the 
groups were determined. In further analysis of the data the 
chi-square of independence was applied to determine if the 
variables occupational preference and family structure were 





N = 20 
Two-Parented 
N = 20 
Research Design 
SELECTION PROCEDURE INSTRUMENT 
Random sampling Strong Campbell 
Interest 
Inventory 






RESULTS and DISCUSSION 
The results of the data for this study are found in this 
chapter. The analysis of the data is also reported and discussed 
here. 
In this study, 2 sets of comparisons occurred, first a 
comparison was made between the occupational preferences of the 
two subgroups within the single-par en ted family structure - male 
parented and female parented individuals. In the second 
comparison, the occupational preferences of single-parented and 
two-parented groups were compared. 
Statistical Applications 
The comparison of the ira le -parented and female-par en ted 
subgroups involved the analysis of the frequencies of masculine 
and feminine occupational preferences. The findings of this 
comparison indicated that the composition of the family 
male-par en ted or female-par en ted had no apparent effects on 
occupational preferences since the majority of the males (both 
male and female parented) chose traditionally male occupations as 
a preference. In addition, the bulk of the females (both male 
and female parented) chose traditionally female occupations. For 
instance, 4 out of the 5 ma le-parented males chose traditionally 
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male occupations while 3 out of the 5 male parented fatales chose 
traditionally female occupations. In the female-parented group 4 
out of the 5 males chose traditionally male occupations while 4 
out of the 5 females chose traditionally female occupations. 
Table 1 has the relevant data for the male-parented and 




Occupational Preferences of Ma le-Parented 
and Female-Parented Individuals 
Subjects Masculine Feminine 
Occupational Preference Occupational Preference 
Male-Parented 
N=10 
Males (5) 4 
Females (5) 2 
Female-Parented 
N=10 
Males (5) 4 
Females (5) 1 
The second comparison involved the analysis of the 
occupational preferences of the single-parented and two-parented 
groups. This consisted of enumerating all the masculine and 
feminine occupational preferences of the two groups. 
The findings of this comparison, also indicated that the 
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composition of the family had no effects on occupational 
preferences. For instance, in the two-parented group 9 out of 
the 10 males chose traditionally male occupations while 7 out of 
10 females chose traditionally female occupations. In the 
single-parented group 8 out of the 10 males chose traditionally 
male occupations while 7 out of the 10 females chose 
traditionally female occupations. Table II has the data for the 
single-parented and two-par ented groups as to frequency of 
masculine/feminine occupational preferences. 
TABLE II 
Masculine/Feminine 
Occupational Preferences of Single-Parented 
and Two-Par ented Individuals 





Males (10) 8 2 
Females (10) 3 7 
Two-Parented 
N=20 
Males (10) 9 1 
Females (10) 3 7 
The first statistical application to the data was the mean. 
The mean performance was assessed between the females in the 
single-parent and two-parent groups, and between the males in the 
single-parented and two-par en ted group. Table III has the mean 
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performances, in terms of frequency of feminine occupational 
preferences, made by the females of both groups. Also included 
in the table are the percentages of the performances since 
patterning of the data are more intuitively apparent when 
expressed as percentages. 
TABLE III 
Mean Performance of Single-Par en ted and 
Two-Parented Females in terms of 
Female Occupational Preferences 
Groups Mean Percentage 
Single-parented 






A mean performance difference of 0 was obtained between the 
two female groups. This indicates that the occupational 
preferences of the females were similar in terms of the selection 
of traditionally feminine occupational preferences. 
Table IV has the mean performances for the males from both 




Mean Performances of Single-Parented and 
Two-Parented Males In Terms of Male Occupational Preferences 







The single-parented males had a mean performance of .8 and 
the two-par ented males had a mean performance of .9. A mean 
difference of .1 indicates that the occupational preferences of 
the two groups were predominantly similar-highly masculine in 
orientation. 
In further analysis of the data, to determine any significant 
relationship between the variables occupational preference and 
family composition and between the variables occupational 
preference and sex gender, the chi-square test of independence 
was performed. 
The first comparison utilizing chi-square Yates' correction 
for continuity occurred for the occupational preferences of the 
male-par ented and female-par en ted subgroups to determine if there 
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was a relationship between occupational preference and the 
subjects' gender. The chi-square was not statistically 
2 
significant (x = 3.232, df= 1, ns). Therefore, the difference 
between the expected and observed frequencies were not what would 
be expected by chance. In other words, there was no reliable 
evidence that there was a relationship between the variables 
occupational preference and sex gender in the population from 
which the sample was drawn. 
The second comparison sought to determine the relationship 
between the variables occupational preference and family 
composition between the single-parented and two-parented groups. 
The chi-square analysis yielded a nonsignificant chi-square 
2 
(x = .1022, df= 1, ns). This indicates that there was no 
stastistically significant relationship between the variables 
occupational preference and family composition for these groups. 




Chi-square Values for Ma le-Parented and Female-Parented 
and S ingle-parented and Two-parented 






Occupational preferences 3.232 
and sex gender 
Occupational preferences .1022 
family conposition 
In conclusion, statistical applications to the data indicated 
two conclusions (1) that there was no cause-effect relationship 
between the subjects' occupational preference and family 
conposition and (2) that there was no cause-effect relationship 




SUMMARY AND CONCLUSIONS 
This chapter presents a recapitulation of the purpose of the 
study, subjects, instruments, and the research procedure. In 
addition,the findings, conclusions, implications, and 
recommendations, for further study cure also presented. 
Purpose of the Study 
The purpose of this study was to compare the occupational 
preferences of a randomly selected group of single-parented and 
two-parented individuals, to determine the effects, if any, that 
each family structure has on the selection of an occupation. In 
addition, the study sought to determine the relationship between 
the variables occupational preference and sex gender. 
Subjects 
Forty individuals participated in the study. Twenty came 
from s ingle-par ented family structures and 20 came fran 
two-par ented family structures. The age range of the 
participants stretched fran 14-30 years. 
Instrument 
The Strong Campbell Interest Inventory (SCII) was used to 




The SCII was utilized to measure the subjects' occupational 
preferences. Statistical analysis of the data involved 
applications of the mean and the chi-square test for 
independence. 
Major Finding 
Two major findings surfaced from the conparison of the 
occupational preferences of the groups s ingle-parented and 
two-par en ted. The findings were that there was no statistically 
significant relationship between the variables occupational 
preference and sex gender and between the variables occupational 
preference and family composition. 
Conclusions 
The single -parent family structure has become increasingly 
common in American society. Therefore, this study sought to 
compare the occupational preferences of single-parented and 
two-par ented individuals. In addition to this study, many other 
studies have already occurred in relation to why individuals 
chose particular occupations. Prominent among such studies are 
the works of Strong (1943); Steimel (1960); Crites (1962); 
Oliver (1963); Brunkan (1965); Heilbum (1969); and Bascw and 
Glasser (1969). These researchers found that the family 
influenced its offsprings' choice of an occupation. Jacobs 
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(1986) found that gender had an effect on occupational 
preferences. Jacobs based such conclusion on the fact that 
occupations such as agricultural science, engineering, physics 
and medicine are predominated by males. Roe (1957) found that 
genetic factors and need hierarchies combined to influence the 
selection of a vocation. Holland (1959) found that career 
choices represented an extension of personality. Super (1967) 
found that a person strived to implement his or her self-concept 
by choosing to enter the occupation seen as most likely to permit 
self-expression. With a somewhat different twist, this study 
found that occupational preferences were not solely dependent on 
the composition of the family. Therefore, based on the results 
of this study and the other studies, it is suggested that 
multiple variables combine to determine occupational 
preferences. In relation to such variables, it is suggested that 
social conditioning my influence occupational choice; it is 
suggested that mss media my influence occupational preference; 
it is suggested that significant others my influence 
occupational choice; and finally, it is suggested that the school 




The researcher sought to ascertain the relationship between 
the variables occupational preference and family composition. In 
so doing, the researcher found that there was no statistically 
significant relationship between the two aforementioned 
variables. Therefore, the findings of this study produced 
several implications far career counseling. First, that cultural 
conditioning may be a major variable in relation to occupational 
preference. Therefore, this variable must be included in the 
counseling and decision making process. The second implication 
of the study included the fact that variables, other than the 
family structure, may combine to determine the selection of a 
vocational field. The last implication alluded to the fact that 
no matter what the composition of the family "normal" 
occupational development is possible. 
Reconmendations 
The results of the study suggested that there was no 
similarity between the subjects' occupational preference and 
family composition. The dependent variable, occupational 
preference, seemed to be influenced by independent variables 
other than the family composition. Therefore, the researcher has 
several recommendations far future studies in this vain. The 
first recommendation is that an extension of this study be 
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carried out but manipulating multiple variables in relation to 
occupational preference. Such variables may include the school 
system, church, media, significant others, and parent-child 
relationships. A second recommendation is that an extension of 
this study be carried out but employing reliable methods to 
contain unwanted variables that might influence occupational 
preference. A final reconrrendation is that a broader population 
sample be utilized to include rural subjects, non English 
speaking subjects, older subjects, and other family compositions. 
It is hoped that the inclusion of such groups would extend the 
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